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Today’s Topics

o Things to know about the 2008 forms and
schedules

o Late filings
o Fair value and FAS 157

o Changes to forms and schedules for 2009
plan years

o Mandatory e-filing for 2009
o Audits of employee benefit plans
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In the last 12 months....

o The case of Jeffrey Thomas

Pleaded guilty to filing a false Form 5500 in
2002

Court imposed $153,000 in penalties and
fines and a one-year term of federal
probation

o Paid preparer penalties
Apply with regard to Forms 945, 990-T,
1099-R, 5330, 5500, and 5558.
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In the last 12 months....

o DOL issued proposed regulations
establishing a safe harbor for the timely
deposit of employee contributions

7 business day threshold for small plans
Safe harbor does not apply to large plans

Affects completion of line 4a on Schedules
H/l and also Form 5330 penalties

Also see FAB 2008-01
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In the last 12 months....

o IRS issues letters
On 2005 plan year filings that are missing

Stating that Form 5558 filing (to extend due
date of Form 5500 filing) with no signature
was invalid

Trust EIN invalid (i.e., “deactivated”)
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Get a PTIN

o Paid preparers must disclose SSN or
PTIN on Forms 945, 5330, and 990T
(and others).

o May apply for PTIN using Form W-7P.




In the last 12 months....

o Fidelity bond rules
For plan years beginning on or after
January 1, 2007, required bond amount is
$1,000,000 for plans that hold employer
securities.
DOL issued FAB 2008-04 containing FAQs

Supplements fidelity bond booklet and other
FAQs relating to small plan audit waiver
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New for 2008 plan years....

o Annual Funding Notice replaces SAR
Applies to PBGC-covered defined benefit plans only

Large plan delivery date is 120 days after plan year
end (i.e., April 30 for calendar year plans)

Small plans have until the earlier of:
The date on which Form 5500 is filed, or

The due date, with extensions, for filing Form 5500 (this
assumes the filing was not timely made!)

See FAB 2009-01
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8

2008 Form 5500

form 5900 59@




2008 Form 5500 and EZ

o Most significant items include

Actuarial schedules (SB and MB) replace
Schedule B

Schedule R changes and new
attachments

Short plan year filings for 2009
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Actuarial Schedules

o The Schedule B has been replaced with
Schedule SB for single employer plans

Schedule MB for multiemployer plans (and money
purchase plans with funding deficiencies)

o Posted within 90 days of filing at
http://askebsa.dol.gov/ppa/
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Intranet Posting

o Applies to 2008 plan years - requirement to post
Form 5500 on any intranet website maintained by
plan sponsor

2008 Instructions say...”If a plan sponsor of a
defined benefit pension plan...maintains an
intranet website for the purpose of communicating
with employees and not the public, the PPA
requires the sponsor to post the plan’s 2008 Form
5500 actuarial information emphasis added] ON that
intranet website.”

No other guidance [yet?]
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° Schedule R

o Defined contribution plans
Line 6¢ attachment required if value > $0

Report only contributions made by the date
the Form 5500 filing is made

Generally, the sponsor has 8% months after
the end of the plan year to satisfy minimum
funding requirements.
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° Schedule R

o Defined benefit plans
Look at 2009 Schedule R, Part V, lines 13-17

Attachments for multiemployer plans with a funding
improvement or rehabilitation plan

All multiemployer plans have to provide certain
participant data and negotiated contribution rates

All defined benefit plans have to report funding
ratios before / after spin-off or merger

Plans covering > 1,000 participants at beginning of
plan year have to disclose “distribution of assets”
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Distribution of Assets
Attachment (Schedule R)

o PBGC has responded informally to inquiries about
how to classify asset types.

Stocks, investment-grade debt, high-yield debt, real
estate, and “other” asset classes.

o Assets held in master trusts, CCTs, PSAs, hedge
funds, private equity companies, etc. should be
disaggregated into the five asset classes.

o REITs included with stocks; real estate limited
partnerships are in real estate category.

o Cash, cash equivalents, derivatives are in other
category.
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Short Plan Years - 2009

o Two filing options if due date before
January 1, 2010

File on paper by due normal date using the
2008 form

Automatic extension until 90 days after the
EFAST2 system goes “live” if the plan files
the 2009 report electronically
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Late Filings:

Should DFVC Be Your
Only Recommendation?
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Late Filing Options

o Reasonable cause — what'’s the process?
o Delinquent filer program
Submit late filing to EBSA in Lawrence, KS
Use form for year of late filing, or
Most current form available (with some
exceptions)
After EFAST2 operational, no paper late
filings accepted.
More information available on EBSA website
or call 202/693-8360
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Late Filing Options

o Delinquent filer program
Send DFVC penalty to Charlotte, NC
Attach copy of late Form 5500, but not schedules
or attachments
May pay online using DFVCP Penalty
Calculator
https://www.askebsa.dol.gov/dfvcepay/calculator

No paper sent to North Caroline in that case; only
filing is sent to Lawrence KS.
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[ “Fair Value”

form 5500 help

° DOL Considerations

o DOL targets line 4g of Schedules H /|

o If no ready market exists, then auditor must
evaluate plan’s method for setting fair value

Is it appropriate?

Is it consistently applied?

Can the measurement be tested?
Should a specialist be engaged?
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Alternative Investments

o Increased plan investing in
Hedge funds
Real estate
Private equity funds
CCTs and PSAs
o Assets are often hard to value
o Some are filing as 103-12 IE
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Fair vs. Contract Value

o Fair value =
Current value (term used in official instructions)
Market value

o Contract value =
Book value

o ERISA §3(26) defines “current value” as fair market
value where available and otherwise the fair value as
determined in good faith by a trustee or named
fiduciary, assuming an orderly liquidation at time of
determination.
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2006 Accounting Guidance

o Affects Stable VValue Funds, GICs

FASB Staff Position (FSP) AAG INV-1 and SOP
94-4-1, “Reporting of Fully Benefit Responsive
Investment Contracts Held by Certain Investment
Companies Subject to the AICPA Investment
Company Guide and Defined-Contribution Health
and Welfare and Pension Plans”
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SOP 94-4-1

o Applies ONLY to defined contribution plans

o Effective for plan years ending after
December 15, 2006

o Applies to fully benefit responsive GICs,
synthetic GICs and stable value funds in DC
plans
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Fully Benefit Responsive Investment
Contracts — DC Plans

o Traditional Guaranteed Investment Contracts
(GICs)

Contract with insurance company

Guarantees a specified rate of return
o Synthetic GICs

Plan owns underlying assets

Insurance company or bank issues a wrapper
contract to simulate performance of GIC

o Stable Value Funds: common/collective trust funds
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Form 5500 Considerations

o No changes in Form 5500 Instructions
o Form 5500 historically required:

fully benefit responsive insurance contracts at
contract value

stable value funds at fair value
synthetic contracts at fair value
o Reconciling footnote to financial statements may
be required
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Statements of Net Assets Available
for Benefits Presentation

2008 2007

Participant-directed investments,

at fair value (Note x) $2,700 $900
Net assets reflecting all investments

at fair value: 2,700 900
Adjustment from fair value to contract

value for fully benefit-responsive

contracts (700) 600
Net assets available for benefits 2,000 $1,500
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Schedule A
Fair vs. Contract Value

o Lines 3 and 4 of Schedule A are always
“current” or fair value.

o General account holdings

If none — then everything reported at fair
value on Schedules A, H, and |

If contract not fully benefit responsive, then
fair value on Schedules A (line 3), H, and |

If contract is fully benefit responsive, then
contract value on Schedules A, H, and |
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FASB Statement 157

Key provisions of FAS 157 and recently
issued guidance
A new and uniform definition of “fair value,”
Acceptable valuation techniques,
A hierarchy framework for measuring fair value

Additional disclosure requirements about fair
value measurements in the notes to the financial
statements

Application of FAS 157 in uncertain markets

30 Detroit ABC Spring 2009
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Fair Value Hierarchy

o Level 1 inputs — quoted prices

o Level 2 inputs — observable inputs other
than quoted prices included with level 1

o Level 3 inputs — unobservable inputs, for
example, situations where there is little, if
any, market activity for the asset.
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What’s the point?

o For marketable securities
Greater transparency of custodial prices

o For non-marketable securities
Greater transparency to Fund Manager valuations

o Custodial Pricing Details
Custodial pricing policies, procedures and controls
Level determination report — preliminary bucketing may be
provided

Vendor pricing methodologies
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Financial Statement Disclosures

o For fiscal years beginning after November 15,
2007 (so, 2008 plan years)

o References to FAS 132r (also referenced in
Schedule R attachments!)

o Sample disclosure content in handout. Some
public companies adopted FAS 157 last year.

33 Detroit ABC Spring 2009
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Fair VValue Measurements

As of the beginning of the fiscal year ended November 30, 2007 the Plan adopted SFAS No. 157,
“Fair Value Measurements.” SFAS 157 establishes a fair value hierarchy that prioritizes the inputs
to valuation techniques used to measure fair value. The hierarchy gives the highest priority to
unadjusted quoted prices in active markets for identical assets or liabilities (level 1 measurements)
and the lowest priority to unobservable inputs (level 3 measurements). The three levels of the fair
value hierarchy under SFAS No. 157 are described below:

Basis of Fair VValue Measurement

Level 1 Unadjusted quoted prices in active markets that are accessible at the measurement
date for identical, unrestricted assets or liabilities;

Level 2 Quoted prices in markets that are not considered to be active or financial instruments
for which all significant inputs are observable, either directly or indirectly;

Level 3 Prices or valuations that require inputs that are both significant to the fair value
measurement and unobservable.

A financial instrument’s level within the fair value hierarchy is based on the lowest level of any
input that is significant to the fair value measurement.

The following tables set forth by level within the fair value hierarchy the Trust investment assets and
investment liabilities at fair value, as of November 30, 2007. As required by SFAS No. 157, assets
and liabilities are classified in their entirety based on the lowest level of input that is significant to
the fair value measurement.

Total Trust investment assets at fair value classified within level 3 were $695,803,822, as of
November 30, 2007, which primarily consists of the Trust’s Stable VValue Fund collective trusts and
guaranteed investment contracts holdings. Such amounts were 13% of “Total investment assets” on
the Trust’s statements of net assets available for benefits at fair value as of November 30, 2007.



(in thousands)

Level 1

Mutual Funds $

Collective Trusts 1,350,437
Managed Accounts

Cash and short-term investments 682,756
Common and preferred stocks 1,043,291
Fixed income securities 12,117
Guaranteed investment contracts —
Money market and other mutual funds 7,220
Collective trusts 21,819
Derivative contracts 6,029
Loans to participants —
Total investment assets at fair value$ 4,405,599

Level 2

$

1,281,930 $ 118,531

472
1,543
35,966

211,525
20,813

388,850

(1) Principally consists of private placement investments.

7,586(1)

70,671(2)

617,547(2)

695,804(3)

(2) Principally consists of investments in non-public investment vehicles.

(3) Level 3 assets were 13% of Total investment assets at fair value.

Investment Assets at Fair VValue as of November 2007
Level 3

Total

$1,400,461

1,350,437

683,228
1,052,420
48,083
70,671
7,220
639,366
217,554
20,813

$5,490,253



Pay Attention!

o Make sure your clients speak with their
auditors early in the process about the
auditors expectations with regard to
disclosures

o You (your firm) may be expected to
provide information to clients about pricing
mechanisms

Issues with commingled funds — PSAs and
CCTs
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Getting Ready for
2009 Plan Year Filings

r-» ﬁmn 5500 ée(};

Transition from Paper

o EFAST2 scheduled to become operational
01/01/2010.
o EFAST and EFAST2 systems will overlap
for a brief period
EFAST will continue to accept pre-2009
paper filings until October 15, 2010
EFAST will stop accepting electronic filings
as of June 30, 2010.

36 Detroit ABC Spring 2009
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No More Paper!

o Beginning in 2010, all filings for prior
years that are late or amended must
be submitted for processing on the
EFAST2 system (meaning,
electronically).

Filers will submit late or amended
information using 2009 (or later) year
forms and schedules.
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No EFAST Correspondence
Under New System

Filers and service providers/submitters should
pay close attention to the EFAST2
automatically generated list of errors/warnings.

Filers will no longer receive post-filing written
correspondence from EFAST requesting
voluntary corrections of errors/incomplete filings
within 30 days.
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2009 Forms Revisions

Facilitate move to fully electronic filing system.
Streamline and simplify small plan filing.
Better disclosure on plan fees and expenses.

Adopt Pension Protection Act (PPA) reporting
changes.
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EBSA Outreach Activities

- EBSA committed to helping the filing public
with these changes

= Working with professional organizations
AICPA
State CPA societies
Plan administrator groups

- EFAST2 Help Desk to answer filer inquiries
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Electronic Filing with EFAST2

= Two ways to create & submit filings:
I-FILE (free web-based filing application)
Third party certified software

= May use in combination
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EFAST2 Customer Services

= EFAST2 website

Users guides, Web-based tutorial, FAQs

- Staffed help desk and service ticket application

1/866-GO-EFAST [866.463.3278]

Live support from 8am to 8pm (Eastern), Monday
through Friday (except holidays)

= Electronic filer registration and support
= Filings submitted under EFAST2 will be posted on

DOL’s website

= Third party software certification and support

42 Detroit ABC Spring 2009
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Electronic Filing Credentials

[ ]
Used for: User |PIN |Password |Secret Email
ID Knowledge |Address
Signing X X
Submitting X X
Retrieve X X
Ack
Modify X X
Contact
Info
Obtain X X
Forgotten
Credentiéls Detroit ABC Spring 2009
° E-signature Process
Registration Procedure for Applicants (who could be filing transmitters,
signers, or web portal users)
1. Applicant registers on EFAST2 IREG website
- Application submission
2. Server checks that contact information is complete, creates credentials
and new IREG database record
- e-mail containing credentials and link to secure URL
3. Applicant obtains email, visits URL.
- Acknowledgement of receipt
4. Server stores timestamp in associated IREG database record and
activates credential
44 Detrit ABC Spring 2009
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Getting Started in EFAST2

First step for all filers is registering for filing
credentials through IREG application whether using |-
File or third-party software

Go to www.efast.dol.gov and click “Register”

NOTE: SYSTEM IS NOT OPERATIONAL AT THIS
TIME. THIS IS A DEMO ONLY.
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Register — 15t Screen

F . U.S. Department of Labor
ity Adesiistrathon

Roghter - Privacy Statemant

Detroit ABC

Spring 2009

Register — 2" Screen

2009

Register — 2"¢ Screen Continued
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Register — 3 Screen

U.S. Department of Labor

Employes Bonslis
Bocurily Adminkstration

s arwar, than ebact Nast o continus, Your
b0 AL 43 [leabe PemAAT O

s delawe

Prmimemetty Ashed Gons Tt | Eradern af nfeemnation ALt | Lustames Srrsy
Prtrace B Smiuite ateeent | Gmalenees | Ll G friee

Register — 4t Screen

, U.S. Department of Labor wﬂlﬂ
\-\.\_/ Se:tl'::r:::':\llkll\l::dl- "
www . efast.dol.go

Register

s part of viur reguivation is campleis., P tbak 1 ol mdieess 100 Seovided far bk ot
5 3796 85 acknomisdge ad compbete the cresbien of your brohle. Tou sl need the sriwer b
rge Guestion in srdee ta access the sritem.

) kb Yom el

Trmmmerthe skl Gematns | Prmsstem af (s on Act | et jursey
Privess B banit Vaimnue | Bsbarmers | £ fn s Frien
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Register - Email

[rer T - - .

Fleass Note Your PIN is svs

anponoa

a1 above webi poital

ihun date hus siready passed, plaass contact the EFASTZ Contact Center at 1800433370

i tha link abow  Yau sha " P
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the page on wh waile o

A

o1 I

cmion, yiu agrewd pol 19 discloss Suttireg
Sodnrn. You Siee agreed 16

M e aryane, in
wep yo e

w g
PN i & et

ST2 Wl

W your P
comsct 1hn HFAS

=i ot srol
cniact Ca

wither go Ll i change your PIN o
ot 1-000-A3-

 you sncountas any probiems rottieang your IR you can cantact the FASTZ Consact Center for
asnintance

by

Dmpartmant of Labor
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L Register — Verification

. U.5. Department of Labor
@ Employse Banofits
security Administration

www .efast.dol.gov

Register - Challenge Question Verification

Plaase sesmer your challengs qusstien, and then stlact Rest 1 centioue

Where is your place of Birth?

(B

52
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® Register — PIN Agreement

U.S. Department of Labor

Smcurity Administration

Register - PIN Agrecment

Flasss snadl and scoept the Fullewing FIl Agssmant tn cantitas.

B yiar I 4 Aaat o tslen, yas wibo agrew b

= Contact the EFASTZ Cantact Carter at §-B00-463-3278, or

= Raguast & re= PIN by ssbacting Changs My FIN frem the EFASTE web st

s Apvemart

® Register — Signature Agreement

Q U.S. Department of Labor

N S S g iRl SR

Detroit ABC

Spring 2009
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Register - Final

Reglster - Finalize

Pere is your EFASTZ profile imformatan. Pleass tate your User 10 and PIN and keep them in & safe

olace, rolat the Fegitration prooass, cick "Het” B crmste your faes
par iT A0
PN ETEL)
aBbe
marianne

200 constistion ave

wathingaan
U5 - Unitesd States
District of Calumbia
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Register - Password

Employes Bonofits
Sucurity Administration

O U.S. Department of Labor

‘www.efast.dol.gov

Register - Password
When o Ereate your pakiword, il it be Betaen 10 and 16 charesters kang and mui sot contsin
Spaces. Tou Maudt use o least one lemer and ot leadt ane number. Teur Aew passmard must be
ifferant from your old paddmerd,

Bygimerd &

remeety
Pasm:

® Mgt ba batwaan 10 44 16 charactars losg

[T e—
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Register - Complete

U.5. Department of Labor

rplayie Bisnafits
ity Administration

Register - Confirmation

Buccesshul Account Activation

Your accoust et is now complets pleass retain Tour Liser 1D asd passmsrd t access the site in

the future.

[y ST el s
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° I-FILE

o Free, optional, ‘no-frills’ web based filing application
available on DOL website

o Certified third party software should provide filers with
added value

o Must obtain filing credentials through I-REG before
using IFILE

o Go to www.efast.dol.gov portal and click Login
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® I-FILE - Homepage

Homa - Filing Summary

e

Sumamary View

Liat e

bl s
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Create a Filing — Form Year

.5, 'Deparur::nt of Labor Hw'ﬂrm

Form Year Saloction

e |
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Create a Filing

/. U.S. Department of Labor
Y sucurity Adi
www.elast.dol.g

A

ov

Form Type Selection

g \Mermananse phts I

) Mokt Tom ol ey
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Create a Filing — Form 5500

Pan Par i | Patl | Putl | Putll
2 M 57 L] 810 | wnd Close |
AR Annual Return/Report of Employee Benefit Plan 2008

Partl  Asnual Repert identification Infosmation
For the ealndar plan year 2003 e fscal plan yast bigisning sed madng
A This retumbepont is lor  [la mutiemptoyer plan, s muttipie-smpioyes plang or

D a single-amployer plan. [ a DFE (spe

B This stemiraport is ] the firss seeemimpart ha finad retumisgon

] an amended retumireport shart plan year retumireport (less than 12 manths)
€ Wihe plan it & colloctily-binganad plan, chack bars [
D Chack bax d Shng sndsr [ Form 5558, [ somatic extunsisn; [ tha DFVE progesm;

(] special extension (aréer description)

62 Detroit ABC Spring 2009

I-FILE Workspace

o atastdolgoy TV CTITT

gibbs 401K plan 2009

add Atmachn

Farms and Schedutes

Foem 5200

At hmments

) Bt Yo

Ermmomsithe Akl thimstives | Lo af ittt 811 | St S
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PY Attachments
. u_lh .
[ Add Attachments |
° Attachments

o Must be in PDF
Accountant’s opinion must be a scanned document
within the PDF

Must show letterhead including mailing address

A signed copy of the Actuarial Schedules (MB /
SB) must be scanned to PDF and included as an
attachment
Separate attachments have to be in separate PDF

For example, line 4i attachment must be separate from
supplemental schedule that is part of accountant’s opinion
and financial statements
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Filing Summary List View

m— =
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° Replicating Filings

— —
[Ref.ﬂ-ic_ate - P‘ln;n’;r C_h;m:e

Filing To Replicate: My First Short Form

Name Of New s
Filing: |

Choose a plan year fer your replicated filing
© Replicated For Current Plan Year

' Replicated For Next Plan rear

® Signing a Filing in I-FILE

= Associate a Signer
Open/Import a filing in progress
Click associate signers
Enter a registered filing signer’s email address

= Signer applies signature
Opens the filing in progress
Click sign filing
Enters User ID and PIN and selects signature line

P Associating a Signer
i g Perwy !‘,— -0 -0 bege + O3 Tk

. U.S. Department of Labor  [(2 3 .
0 Employee Beneflis = ) | ¥

= securities Adminstration
www.efast.dol.gov

My Second Full Filing
Last Uipdates ©On | 10/16/2004

add nachwreres || Exper || Creste #O¢ || ssswomte Sgmera || vatiae || e | cue |

Forms and Schadube
LR
Sompsia

Sretue b

[TTee——
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® Specifying Registered Signer(s)

p\ssociate a Signer
=ease 80d anv readred sorers. You mav defece o odd siorers ot any teme. Once sonures eve been acded. veu mav ceck

hor 2 365 mhich Grea ars 951 nocded.

= pma| a8

| hazosimted Siacra
e [ name sigead an

[T or o — Losaa Masilere =
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e Specifying Unregistered Signer(s)

st 3y ¥me. Cnam sigraturan have basn s84es, yoa may thass
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) Filing Summary

o u.s D:;::mlnt of Labor '%Mﬂm

torne - Fillng Surmmary

I
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Signer Summary (Notification)

e
s

292008

Sign Button

G | @rigmen |

2 emos = (3 Taok

U.S. Department of Labor

mployee Benefits
Securities Rdministration

www.efast.dol.gov

My Secaond Full Filing

Last Updated On : 10/17/2008

ey e |

Forms and Schedules

Schetue & a Gpen

; Export
il
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Signature Legal Language

5 ey Py bt

U.S. Department of Labor

Lntes penatan of partr and seae T ——
et s rumdig mAarai g wbeder, sisiemer s sl fLadreis o wel u Cn e v s o
VLS TR, B 18 T8 B R st IR0 WA, 118 el BB, B

1 bn et e nermernt 5
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Application of Signature

Sign A Filing
Sgn & Fikrg

= User ID:

* Pl

* Please sebect e role for which vou ane mpning: | -+ Selact
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Internet Filing Acceptance Service

= IFAS automatically receives and tests filing submissions
Unprocessable: EFAST2 couldn’t receive the
submission
Processable: Submissions are received but may not
be an OK filing for the DOL, IRS, or PBGC
= Filers will see a list of problems if they validate before
submission
Problems appear as Stop, Error, or Warning
= Filers receive an “acknowledgement” shortly after
submission
Filers must retrieve final errors/warnings upon receipt
of acknowledgement
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Form 5500 Revisions

78 Detroit ABC Spring 2009
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Big and Small Changes

o New Form 5500 SF (short form)
Reminiscent of old Form 5500-R

Less paper but about the same amount of
information

o Schedule C
Expanded detail on fees paid by plan
No employer paid fees reported
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New Form 5500-SF

- Two Page “Short Form” 5500 for small plans
(under 100 participants). Can use if:

Exempt from annual audit requirement;

100% invested in secure investments that
have a readily determinable fair value;

Hold no employer securities; and
Not multiemployer plan.
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New Form 5500-SF

= No Schedules required except defined
benefit plans required to file actuarial
schedule.

= Form 5500-EZ filers choice of
e-filing Form 5500-SF with EFAST or
Filing paper Form 5500-EZ with IRS.

81 Detroit ABC Spring 2009
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Form 5500 Revisions

= IRS-only Schedules E or SSA removed to
enable mandatory e-filing.

= Enhanced disclosures on plan fees and
expenses.

= Puts 403(b) plan reporting on par with
401(k) plans.

- Better data on defined benefit pension
funding and multiemployer plans (including
PPA changes).
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Expanded Reporting
for §403(b) Plans

o Will be required to file to the same extent a
§401(k) plan reports

o Which plans are ERISA plans?

o “80/120” rule will apply

Many plans will meet rules to use Form
5500-SF

83 Detroit ABC Spring 2009

Other Issues

o Alternatives for Form (Schedule) SSA
submission — will now be filed directly
with IRS

o Waiting for guidance to be issued!

84 Detroit ABC Spring 2009
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Small Plan Fee and Expense
Reporting

= Schedule | filers not subject to Schedule C
indirect compensation reporting rules.

Must break out fees on Schedule | paid directly
by plan to administrative service providers.

= Small plans filing Schedule A must still report
information on insurance fees and commissions.

Form 5500-SF has questions on direct
compensation paid by plan and insurance fees
and commissions.
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2009 Schedule C

o Explanations geared toward
arrangements typically found in the
industry

“Generally” applicable definitions and
examples

No discussion of more sophisticated
or exotic models
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Primary Concepts

o Types of Providers
Bundled
Unbundled
o Types of Reportable Fees,
Commissions, and Compensation
Direct
Indirect

87 Detroit ABC Spring 2009
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Breaking it Down

(]
[general definitions for Schedule C reporting purposes only]
o Types of providers
Bundled
entities are affiliated or subcontractors
alliances of unaffiliated entities
Unbundled
array of unrelated service providers
88 Detolt ABC Sping 2009
® Types of Providers

[general definitions for Schedule C reporting purposes only]

o Bundled
Plan hires one company to provide a range of
services either directly from the investment
provider, through its affiliates or subcontractors, or
a combination
Independent recordkeeper “bundled” with trust
company, investment platform, and other
[un]related service providers; Insurance company
“alliance”

o Unbundled - Direct arrangements with individual
service providers

89 Detroit ABC Spring 2009

Bundled Providers
— a Visual Aid

DIRECT

Expenses

"~ INDIRECT
Expenses

90 Detroit ABC Spring 2009
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Bundled Providers
- a Visual Aid

DAILY

INVESTMENT TRUST MUTUAL FUND
VALUATION
RECORDKEEPER PLATFORM COMPANY COMPANY
91 Detroit ABC Spring 2000

Unbundled Providers
- a Visual Aid

Administrator/
Recordkeeper
- Money
Managers

92 Detroit ABC Spring 2009

° When is an
“alliance” not a
bundle?
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° Is this a Bundle?

o Provider A has an “alliance” with Provider B.
Provider B has developed a program to assist
participants in fund selection.

Provider A pays Provider B a fee of $20,000 to have access
to their program, regardless of the number of clients that use
it.
Client Z pays a direct fee to Provider A of $1,000
which allows plan participants to access the service.
Provider A shares $200 with Provider B because of Client Z.
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° Breaking it Down

[general definitions for Schedule C reporting purposes only]

o Types of reportable fees, commission, and
compensation
Direct
flows through plan’s financial statements
Indirect
does not flow through plan’s financial statements

paid from revenue generated by plan’s
investment arrangement

95 Detroit ABC Spring 2009

° Direct vs. Indirect

[general definitions for Schedule C reporting purposes only]

o Direct —
payments out of a plan account,
charges to plan forfeiture accounts and fee
recapture accounts
charges to a plan’s trust account before allocations
are made to participant accounts
direct charges to individual accounts (e.g. fees for
loans, distributions, and short term redemption
fees)

96 Detroit ABC Spring 2009
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Direct vs. Indirect

[general definitions for Schedule C reporting purposes only]

o Indirect —
payments in connection with services rendered to the
plan or the person’s position with the plan

payment is based, in whole or in part, on a
transaction or a series of transactions with the plan

fees and expense reimbursements from mutual funds,
pooled separate accounts, collective trusts, etc.

Includes finder’s fees, float revenue, brokerage
commissions, 12b-1 fees, sub-TA fees, etc.

gifts, meals, entertainment, travel

97 Detroit ABC Spring 2008

Direct vs. Indirect

[general definitions for Schedule C reporting purposes only]

o Short term redemption fees
Are they reportable?
Are they direct or indirect expenses?
Are they eligible or not eligible?

98 Detroit ABC Spring 2009

Direct vs. Indirect Payments
- a Visual Aid

Indirect Expenses Paid From

Direct Expenses e.g.-Loan,
Investment Fund Revenue
N

Distribution fees

)

Trust Compan Mutual Fund
py Management Fees

1
. : J .

L Recordkeeper

-

Float Revenue }
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Schedule C Reporting

o Direct payment amounts must be reported on line 2
o Indirect payments
Reported on line 1 if “eligible” and the only type of
payment to person/entity [a/k/a - alternative reporting
option]
Reported on line 2 if not eligible
May need to further describe on line 3 if the person is a
fiduciary, or provides contract administrator, consulting,
custodial, investment advisory or management, broker, or
recordkeeping services
o Report on line 2 if combination of direct and indirect
payments -whether or not indirect compensation is

“eligihle”

Eligible Indirect Compensation

[general definitions for Schedule C reporting purposes only]

o Limited to

fees or expense reimbursements charged to
investment funds and reflected in the value of the
investment (e.g. NAV) or return on investment,

finder’s fees, “soft dollar” revenue, float revenue,
and/or

brokerage commissions, or other transaction-
based fees

AND

101 Detroit ABC Spring 2009

Eligible Indirect Compensation
[general definitions for Schedule C reporting purposes only]

AND

o To be “eligible” the plan administrator must have
received written materials that disclose and describe

(a) the existence of the indirect compensation,

(b) the services provided or the reason for the payment,

(c) the amount or estimate (formula) for calculating the
payment; and

(d) the identity of the party paying and the party
receiving the compensation.

102 Detroit ABC Spring 2009

34



Written Disclosure

[general definitions for Schedule C reporting purposes only]

o When finalized, the ERISA §408(b)(2) regulations
may, in many cases, “solve” the written disclosure
prong of the test for indirect compensation to be
“eligible.”

o But that is not the only way the written disclosure
test may be satisfied.

o Schedule C is not the means by which DOL will
evaluate whether ERISA §408(b)(2) relief applies.

103 Detroit ABC Spring 2008

Written Disclosure
- Timing

o The instructions to Schedule C do not specify the
date by which the materials necessary to satisfy the
written disclosures requirement must be presented to
the plan sponsor/administrator.

104 Detroit ABC Spring 2009

“Eligible”

[general definitions for Schedule C reporting purposes only]

o To be “eligible” the indirect compensation
must be paid to an affiliate or subcontractor of
the entity making the payment

No specific DOL definition of “affiliate” or
“subcontractor.”

DOL interprets terms very broadly.

Need to examine overall arrangement —
what is sold as a “package” of services?

105 Detroit ABC Spring 2009
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[13 H H ”
® Eligible
[general definitions for Schedule C reporting purposes only]

o What is the source of the revenue?

From expense ratio that is reflected in the
NAV — that is eligible

From wrap fee — that is eligible per FAQ 21
AND
o What type of revenue?

Basis point — that is eligible

Per capita — that is not eligible
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° Recordkeeping Fees

o Many arrangements apply some portion of the
expense ratio (fund revenue) toward the
payment of recordkeeping fees.

Where such payments do not cover the full
amount of the recordkeeping fee, an additional
direct payment is made by the plan to cover the
total recordkeeping fee.

Can part of the recordkeeping fee be eligible indirect
compensation and part direct compensation for
purposes of Schedule C reporting?

107 Detroit ABC Spring 2009

° Recordkeeping Fees

Must look to terms of contract?

Is it the terms of the contract or the
source of the payment that drive
the type of payment (direct vs.
indirect) for purposes of Schedule
C reporting?

108 Detroit ABC Spring 2009
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Easy Example
— ABC Plan #001

o Single employer defined contribution plan

o Fidelity trustee and recordkeeper (two separate,
but related entities)

o Only investments are Fidelity mutual funds

o Direct fees include loan fees, overnight mailing
fees, other recordkeeping fees

o Conclusion: Plan is “bundled” if we assume all
payments, including float, are properly disclosed

109 Detroit ABC Spring 2008

Schedule C for
ABC Plan #001

o Can “Fidelity” be treated as a single entity or
should

Fidelity Management Trust Company and

Fidelity Investments Institutional Operations
Company Inc

be reported separately?
o Trust gets only eligible indirect compensation

o Operations gets both eligible indirect
compensation and direct fees

110 Detroit ABC Spring 2009

Reporting EINs
on Lines 2 and 3

o It could be extremely burdensome to
determine precise EINs in many instances.

o How specific must EIN be — is “parent”
company EIN sufficient?

o Must EIN tie to that reported on Schedule A
or D, if applicable?

111 Detroit ABC Spring 2009
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Next Example
— ABC Plan #002

o Single employer defined contribution plan

o Fidelity trustee and recordkeeper (two separate, but
related, entities)

o Investments are Fidelity mutual funds

o Direct fees include loan fees, overnight mailing fees,
other recordkeeping fees

o Conclusion: Plan is “bundled” if we assume all
payments, including float, are properly disclosed

112 Detroit ABC Spring 2008

Schedule C for
ABC Plan #002

o Can “Fidelity” be treated as a single entity or
should each entity be reported separately?

o Trust gets only eligible indirect compensation

o Operations gets both eligible indirect
compensation and direct fees

o are paid only eligible indirect
compensation

113 Detroit ABC Spring 2009

Schedule C for
ABC Plan #002

o ASPPA’s answer:
“Fidelity” (parent company) is reported on line 2 with
both direct and eligible indirect compensation; no
other reporting required.
are reported on line 1 with
eligible indirect compensation; no other reporting
required.

Note that line 1 reporting is of the person/entity that
distributes the disclosures so may not be the fund company
names/addresses.

114 Detroit ABC Spring 2009
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Next Example
- ABC Plan #003

Single employer defined contribution plan

Fidelity trustee and recordkeeper (two separate, but related,
entities)

Investments are Fidelity and non-Fidelity mutual funds
Direct fees include loan fees, overnight mailing fees, other
recordkeeping fees

Conclusion: Plan is “bundled” if we assume all
payments, including float, are properly disclosed
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Schedule C for
ABC Plan #003

o Various employees of plan sponsor receive a
combined total of $6,000 in
entertainment/travel

o Is reporting focused on amount received from
a single source or from all sources? For
example, a single individual has
gifts/entertainment of $1,000 each from six
different sources in an unbundled
arrangement.
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Schedule C for
ABC Plan #003

Report only employee(s) who received 2
$5,000 individually?

Or is it viewed at the plan sponsor level as a
total?

What if no individual employee exceeds $5,000
threshold, is it reported? If so, how?

117 Detroit ABC Spring 2009
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Schedule C for
ABC Plan #003

o Investment professional (bank, broker,
advisor) receives 12b-1 fees of $6,000
and $2,000 for entertainment

ASPPA’s answer:

Report on line 2 for eligible indirect
compensation (check box f) and for
indirect compensation of $2,000
Report on line 3 that Fidelity paid the
indirect compensation of $2,000
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Gifts/Entertainment
- Example #1
oA sponsors the conference

and invites relationship managers and
insurance brokers from different retirement
companies (ING, The Hartford). Itis a 2-day
educational conference that includes guest
speakers, lunch, a gift bag (umbrella, mug,
flashlight, notebook) and later a round of golf
for some and a football game for others.

119 Detroit ABC Spring 2009

Gifts/Entertainment
- Example #1

o Do all of the related expenses need to be
reported?
If “yes,” does it need to be allocated to
specific plans?
o Does this belong on Schedule A or Schedule
Cc?

120 Detroit ABC Spring 2009

40



Gifts/Entertainment
- Example #2

o and invites existing brokers and
potential brokers to a 2-day educational
conference that includes guest speakers, lunch, a
gift bag (umbrella, mug, flashlight, notebook) and
later a round of golf for some and a football game
for others.

o Do these expenses need to be captured?

If “yes,” allocated at specific plan level?
What about brokers with no book of business?

o Does this belong on Schedule A or Schedule C?
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Bundled Example
— ABC Plan #004

o Single employer §401(k) plan

o UVW Recordkeeper is plan recordkeeper and
has presented its fees along with certain fees of
ABC Bank in its fee schedule or contract with
sponsor

o ABC Bank is custodian, which bills and collects
shareholder servicing fees from mutual funds
and remits these to recordkeeper which, in turn,
uses those funds to offset the plan’s
recordkeeping fees.
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Bundled Example [continued]
— ABC Plan #004

Custodian charges a service fee for the
shareholder servicing revenue collection
process; also, float income.
Custodian also charges an asset based fee and
transaction based fees (trade costs,
checkwriting fees, etc.)
o XYZ broker provides investment consulting
services to the plan
Broker is paid 12b-1 fees.
o Investments are a variety of mutual fund
options from various fund families.
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Schedule C for
ABC Plan #004

o ASPPA’s answer:

Each mutual fund company reported on line 1 as
receiving eligible indirect compensation

ABC Bank reported on line 2 for eligible indirect
compensation but also for direct custody fees (not
offset by mutual fund revenue), trade fees, check fees
UVW Recordkeeper reported on line 2 for eligible
indirect compensation but also for fees not otherwise
paid from mutual fund revenue

Auditor and legal fees reported on line 2 as direct
payments
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Unbundled Example
— ABC Plan #005

o Single employer balance-forward profit sharing plan
o UVW Recordkeeper is plan recordkeeper and has
presented a fee schedule that covers only its
recordkeeping fees
o ABC Bank is custodian, which bills and collects
shareholder servicing fees from mutual funds and
remits these to recordkeeper which, in turn, uses
those funds to offset the plan’s recordkeeping fees.
Custodian does not charge a service fee for the
shareholder servicing revenue collection
process, but does generate float income.
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Unbundled Example continued]
— ABC Plan #005

Custodian charges an asset based fee and
transaction based fees (trade costs, checkwriting
fees, etc.)

o XYZis an registered investment advisor provides
investment management services to the plan as a
fee based advisor (no commissions)

o Investments include individual securities portfolios
as well as mutual funds. The mutual funds pay
shareholder servicing fees as well as 12b-1 fees.

126 Detroit ABC Spring 2009
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Schedule C for
ABC Plan #005

o ASPPA’s answer:
Reported on line 1 only:
Each mutual fund company as receiving eligible indirect
compensation
Reported on line 2 only:
ABC Bank reported for eligible indirect compensation (float)
but also for direct custody, trade and check fees

UVW Recordkeeper reported for direct expenses.

XYZ investment management fees

Brokerage commissions

Auditor and legal fees reported on line 2 as direct payments
No reporting on line 3
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Bundled Example [INSURANCE]
— ABC Plan #006

o Single employer §401(k) plan

o Plan uses a “bundle” of services that include
ING group annuity contract which offers participants an array of
subaccount choices, including ING and non-ING mutual funds
(within a pooled separate account) and guaranteed interest
accounts.
A third-party firm to provide consulting, plan document, and
compliance services not provided by ING.
Broker/producer involved in sale and provides financial
consulting services.
Plan pays all fees associated with plan operation, either from
fund revenue or as direct charge against plan accounts.
Participants are charged loan and distribution fees.
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Bundled Example [INSURANCE]
— ABC Plan #006 [CONTINUED]

o Payments/fees include:
Broker is paid commissions of $3,500; also receives direct fee of
$2,000 for financial consulting services
Third party firm is paid asset-based fee equal to $5,000 for
compliance/other services; also receives non-cash
compensation of $280
Fund fees such as 12b-1, sub-TA, etc. paid to mutual funds (both
ING and non-ING)
Recordkeeping, loan, distribution and statement fees of $5,000
paid to ING

Note: “net rate” issue on GIC not addressed here.
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43



Schedule A and C
— ABC Plan #006

o Schedule A reporting includes:
$3,500 paid to broker/producer;

$280 of non-cash compensation paid to third-party
firm

o Schedule C reporting includes:
Line 1 —

Each non-ING fund company as receiving eligible
indirect compensation
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Schedule A and C
— ABC Plan #006 [CONTINUED]

o Schedule C reporting includes:

Line 2 —
Asset-based charge to third-party firm as eligible
indirect compensation and indirect compensation [as
reported on Schedule A]
$2,000 fee paid to broker/producer for financial
consulting as direct fee [reported here because
individual has = $5,000 when added to Schedule A
compensation]
ING is reported with direct fees of $5,000 and
eligible indirect compensation.

Ling1 3 reporting — none,

Detroit ABC Spring 2009

ERISA [Fee Recapture]
Accounts

o Using the scenarios described in Q2 of the September
12, 2008 letter to Robert Doyle from the American
Benefits Council

ASPPA agrees that fund revenue transferred to
ERISA account is not reportable on Schedule C;
however, fees paid from the ERISA account are
reportable as direct compensation.
Does this include recordkeeping fees “offset” by
fund revenue transferred to the ERISA account?

Again, is it the source of the revenue or the terms
of the contract that dictate how the compensation
is reported on Schedule C?

132 Detroit ABC Spring 2009
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Schedule C for
Master Trusts

o May reporting of fees and expenses
for plans with assets invested in a
Master Trust be reported on the

rather
than the Form 5500 filing for each
plan involved?

o ASPPA’s answer: Yes!
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° Get more information...

o 2009 Schedule C and instructions
http://www.dol.gov/ebsa/regs/fedreg/notices/20071116.pdf

Form at page 64788
Instructions at page 64824

o FAQs about the 2009 Schedule C

http://www.dol.gov/ebsalfags/faq_scheduleC.html

134 Detroit ABC Spring 2009

Audits of Employee
Benefit Plans

form 5500 help

et e
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Plans Subject to Audit

o Large plans
100 or more participants
80/120 rule

o Small plans

Less than 95% of plan assets not
“qualifying”
Insufficient bonding
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EMPLOYEE
BENEFIT
PLANS

Employee Benefit Plans: Audit and Accounting Guide

Order at

http:/fwww.cpa2biz.com
Product #012597
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http://ebpaqc.aicpa.org/Resources/Audit+Quality+and+Auditor+Selection/

Obtaining Quality Employee Benefit Plan Audit Services:
The Request for Proposal and Auditor Evaluation Process

Audit Quality and Auditor Selection
Audit Quality
DOL Enforcement of Plan Audit Requirement
DOL Guidance on Selecting a Plan Auditor
Employee Benefit Plan Audit Quality Center Membership
Obtaining Quality Employee Benefit Plan Audit Services
Quality Counts for Your Plan's Financial Statement Audit

138 Detroit ABC Spring 2009
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Other Practice Aids

o AICPA produces all types of checklists and
practice alerts

o “PPC” is used by many accounting firms to
produce audit workpapers and financial
statements

http://ppc.thomson.com

o http://www.fasb.org to locate SAS

139 Detroit ABC Spring 2008

DOL Oversight

o Office of Chief Accountant runs inspection
program
CPA firms (larger firms)
Augmented workpaper reviews (for firms
performing < 100 audits)
Reported 30% deficiency rate
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Importance of SAS 70

(Type II)

o Demonstrates establishment of effectively
designed control objectives and control
activities.

May limit user auditors visits but there are
concerns about over-reliance on SAS 70
o Plan sponsors should carefully review

Many control objectives/activities place
reliance on employer

141 Detroit ABC Spring 2009
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Limited-Scope Certifications

o What value is being certified?

“Ordinary business records” may be best-
available values, but may or may not
reflect fair value.

o Who is responsible (and for what)?
Plan administrator
Trustee/custodian
Auditor

142 Detroit ABC Spring 2008

Limited-Scope Certifications

(continued)

o Limited scope audit certification may be
suspect
May not be a “fair value” certification

May need to perform full scope audit
procedures on assets that are not fair value
May warrant extra paragraph in 2007
opinion letters

Watch audit guide / practice alerts
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Administrative Expenses

o Must be reasonable and necessary
o Depend on facts and circumstances

o Evaluate for qualitative as well as
quantitative aspects

o Settlor vs. plan expenses
o Allocation issues

144 Detroit ABC Spring 2009
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Accounting Developments

(Effective for 2006 and later audits)

o SAS 103 — Audit Documentation
Enhances documentation
Changes report date
Someone should be able to duplicate steps to
valuation, etc.

o SAS 112 — Communicating Internal Control
Related Matters Identified in an Audit
Requires evaluation of internal controls

Common example — auditor-prepared financial
statements

145 Detroit ABC Spring 2008

Auditing Developments

o Risk Assessment Standards
SAS 104-111
Involves more in-depth understanding of
plan, its environment and internal control
Greater assessment of risk of
misstatement due to error and fraud
What are the problems and how do you
audit that problem?
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° Get more information...

o www.freeERISA.com
o www.EFAST.dol.gov

o http://www.sec.gov/edgar/searchedgar/companysearch.html
o www.form5500help.com

o Call DOL Public Disclosure Room at
202/693-8673
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° FAQs May Be Helpful

o EBSA has posted a number of FAQs
on its website to explain rules

Small Plan Audit Waiver
Delinquent Filer Voluntary Compliance
Late deposit of 401(k) withholding

o www.dol.gov/ebsal/fags
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® Thank You!

Questions welcome at
www.form5500help.com
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Form 5500-SF Short Form Annual Return/Report of Small Employee M8 Nos.
Department of the Trea;ury Beneﬁt Plan
Intemal Revenue Service This form is required to be filed under sections 104 and 4065 of the Employee 201 0
Department of Labor Retirement Income Security Act of 1974 (ERISA), and section 6058(a) of the . . .
Employee Benefits Security Administration Internal Revenue Code (the Code). This Form is Open to Public
] ) ) Inspection
Pension Benefit Guaranty Corporation » Complete all entries in accordance with the instructions to the Form 5500-SF.
| Partl | Annual Report Identification Information
For calendar plan year 2010 or fiscal plan year beginning and ending
A This return/report is for: D single-employer plan D multiple-employer plan (not multiemployer) D one-participant plan
B This return/report is for: D first return/report D final return/report
D an amended return/report D short plan year return/report (less than 12 months)
C Check box if filing under: D Form 5558 D automatic extension D DFVC program

D special extension (enter description)

| Partll | Basic Plan Information—enter all requested information

1a Name of plan 1b Three-digit
plan number

(PN) P
1c Effective date of plan

2a Plan sponsor’s name and address (employer, if for single-employer plan) 2b Employer Identification Number
(EIN)
2c¢ Plan sponsor’s telephone number

2d Business code (see instructions)

3a Plan administrator's name and address (if same as Plan sponsor, enter “Same”) 3b Administrator’s EIN

3¢ Administrator’s telephone number

4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the 4b EIN
name, EIN, and the plan number from the last return/report. Sponsor’s name
4c PN
5a Total number of participants at the beginning of the PIAN YEAI ...........ccccvevevieeereeeeee e 5a
b Total number of participants at the end of the PIAN YEaI...........c.c.ccewvcueeeeeeeeeeeeeeeee e eeee e 5b
C Total number of participants with account balances as of the end of the plan year (defined benefit plans do not
COMPIELE TS HEM).....vveieeeeieesieseeeeseseeseseesesessesesessesasesesessesessasesesnesessssesesnestsssssssnestsnssssssnsstsnssessnssesstsnssessnessnsseas 5¢
6a Were all of the plan’s assets during the plan year invested in eligible assets? (See iNStrUCHONS.) ...........cceveveveveveeeceeeeeeereeeeeceeeeennan D Yes D No
b Are you claiming a waiver of the annual examination and report of an independent qualified public accountant (IQPA)
under 29 CFR 2520.104-467 (See instructions on waiver eligibility and CONditions.).........c.cooiiiiiiiiiiiie e, D Yes D No

If you answered “No” to either 6a or 6b, the plan cannot use Form 5500-SF and must instead use Form 5500.
| Partlll | Financial Information

7 Plan Assets and Liabilities (a) Beginning of Year (b) End of Year
A Total plan @sSSetS....ccueiiiiiie i 7a
b Total plan i@bilities............c.ccevercuereceeeeecieecee e 7b
C Net plan assets (subtract line 7b from line 7a) 7c
8 Income, Expenses, and Transfers for this Plan Year (a) Amount (b) Total
a Contributions received or receivable from:
(1) Employers 8a(1)
(2) PartiCipants .........cooeeiiiiiieieeee e 8a(2)
(3) Others (including rollOVErS).........cooiiiiiiiiii e 8a(3)
b Other iNCome (I0SS)........cucueueveieeeeeeceeeee e 8b
C Total income (add lines 8a(1), 8a(2), 8a(3), and 8b) ..........c.ceeueeuneee. 8c
d Benefits paid (including direct rollovers and insurance premiums
to provide beNEFitS).......cceiiiiiiiiiiiee e 8d
e Certain deemed and/or corrective distributions (see instructions).... 8e
f Administrative service providers (salaries, fees, commissions)........ 8f
g Other expenses 8g
h Total expenses (add lines 8d, 8e, 8f, and 8@).........c.cccccvvrvrrererennns. 8h
i Netincome (loss) (subtract line 8h from line 8C)........ccccceeveveerernneee. 8i
j Transfers to (from) the plan (see iNStructions) .............ccccoceuevrinnnn. 8
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500-SF. Form 5500-SF (2010)

v.092308.1



Form 5500-SF 2010 Page 2-

Part IV Plan Characteristics

9a
b

If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristic Codes in the instructions:

If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristic Codes in the instructions:

‘ Part V ‘Compliance Questions

10
a

h

During the plan year:

Was there a failure to transmit to the plan any participant contributions within the time period described in
29 CFR 2510.3-1027? (See instructions and DOL'’s Voluntary Fiduciary Correction Program) ..............

Were there any nonexempt transactions with any party-in-interest? (Do not include transactions reported
Lo Lo TN 110 T [0 T USSP UP PR RPRRPPO

Was the plan covered by a fidelity DONA? ..o e

Did the plan have a loss, whether or not reimbursed by the plan’s fidelity bond, that was caused by fraud
[T e 1] g Lo g T=1] V2 SO

Were any fees or commissions paid to any brokers, agents, or other persons by an insurance carrier,
insurance service or other organization that provides some or all of the benefits under the plan? (See
L1 (Uo7 ([T 3 USRS

Has the plan failed to provide any benefit when due under the plan? ..........cccooiviiiiiiiiii e,

Did the plan have any participant loans? (If “Yes,” enter amount as of year end.)...........ccccceeriirieennen.

If this is an individual account plan, was there a blackout period? (See instructions and 29 CFR
DAy 1Ol L B TR
If 10h was answered “Yes,” check the box if you either provided the required notice or one of the
exceptions to providing the notice applied under 29 CFR 2520.101-3.......cccoiiiiiiiiienieeee e

Yes | No

Amount

10a

10b

10c

10d

10e

10f

109

10h

10i

‘Part Vi ‘Pension Funding Compliance

D Yes D No

D Yes D No

Year

11 s this a defined benefit plan subject to minimum funding requirements? (If "Yes," see instructions and complete Schedule SB (Form
LS 1SL0 [0 ) P OO P O OO P T PO OO PO PO O PP PO OO PP PO P PP PPPPPPPPP
12 Is this a defined contribution plan subject to the minimum funding requirements of section 412 of the Code or section 302 of ERISA? ..
(If "Yes," complete 12a or 12b, 12¢, 12d, and 12e below, as applicable.)
a If a waiver of the minimum funding standard for a prior year is being amortized in this plan year, see instructions, and enter the date of the letter ruling
Granting the WaAIVET. ........ooiiiiiii ettt ettt et b e st er et e eane Month Day
If you completed line 12a, complete lines 3, 9, and 10 of Schedule MB (Form 5500), and skip to line 13.
b Enter the minimum required contribution for this PIAN YE&I..............ceweveeveveceeeeeeeeeeeeeeeeceeeeeeeeee e rees e enes e 12b
C Enter the amount contributed by the employer to the plan for this plan year............cccooiiiiiiii e, 12¢
d Subtract the amount in line 12c from the amount in line 12b. Enter the result (enter a minus sign to the left of a 12d
[aTCTo = LAV IR= [ aToT0 o PP SUUPO PR
€ Will the minimum funding amount reported on line 12d be met by the funding deadline?................cccccceviiiiiiiiiiiiiiiices

[]Yes [] No [] N/A

‘Part Vil | Plan Terminations and Transfers of Assets

13a

Has a resolution to terminate the plan been adopted during the plan year or any prior year? ..........ccccoevieeerciieiiiieeeeee

D Yes D No

If “Yes,” enter the amount of any plan assets that reverted to the employer this year..........c.covciiiiiiie I 13a ‘

b

Cc

Were all the plan assets distributed to participants or beneficiaries, transferred to another plan, or brought under the control
(oY (A TSI o = O TP PT PPV SUPRRPROt

If during this plan year, any assets or liabilities were transferred from this plan to another plan(s), identify the plan(s) to

which assets or liabilities were transferred. (See instructions.)

D Yes D No

13¢(1) Name of plan(s):

13¢(2) EIN(s)

13¢(3) PN(s)

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including, if applicable, a Schedule
SB or Schedule MB completed and signed by an enrolled actuary, as well as the electronic version of this return/report, and to the best of my knowledge and
belief, it is true, correct, and complete.

SIGN

HERE Signature of plan administrator Date Enter name of individual signing as plan administrator

SIGN

HERE Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
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Department of the Treasury This schedule is required to be filed under section 104 of the Employee
Internal Revenue Service Retirement Income Security Act of 1974 (ERISA).
Department of Labor .
Employee Ber?efits Security Administration » File as an attachment to Form 5500. This Form is Open to Public
Pension Benefit Guaranty Corporation Inspectlon.
For calendar plan year 2010 or fiscal plan year beginning and ending
A Name of plan B Three-digit
plan number (PN) 4

C Plan sponsor’s name as shown on line 2a of Form 5500 D Employer Identification Number (EIN)

Part | |[Service Provider Information (see instructions)

You must complete this Part, in accordance with the instructions, to report the information required for each person who received, directly or indirectly, $5,000
or more in total compensation (i.e., money or anything else of monetary value) in connection with services rendered to the plan or the person's position with the
plan during the plan year. If a person received only eligible indirect compensation for which the plan received the required disclosures, you are required to
answer line 1 but are not required to include that person when completing the remainder of this Part.

1 Information on Persons Receiving Only Eligible Indirect Compensation
a Check "Yes" or "No" to indicate whether you are excluding a person from the remainder of this Part because they received only eligible
indirect compensation for which the plan received the required disclosures (see instructions for definitions and conditions).. .. ............ |:| Yes D No

b If you answered line 1a “Yes,” enter the name and EIN or address of each person providing the required disclosures for the service providers who
received only eligible indirect compensation. Complete as many entries as needed (see instructions).

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosure on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

(b) Enter name and EIN or address of person who provided you disclosures on eligible indirect compensation

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 Schedule C (Form 5500) 2010
v.092308.1
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2. Information on Other Service Providers Receiving Direct or Indirect Compensation. Except for those persons for whom you
answered “yes” to line 1a above, complete as many entries as needed to list each person receiving, directly or indirectly, $5,000 or more in total compensation
(i.e., money or anything else of value) in connection with services rendered to the plan or their position with the plan during the plan year. (See instructions).

() Enter name and EIN or address (see instructions)

(0) © (d) NG @ NoN
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  [by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you |estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
YesD NOI:I YesD No[[ YesD NO]:I
(a) Enter name and EIN or address (see instructions)

(b) (c) (d) (e) () (9) (h)
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or  |by the plan. If none,| compensation? (sources | compensation, for which the | service provider excluding | formula instead of
person known to be enter -0-. other than plan or plan plan received the required eligible indirect an amount or
a party-in-interest Sponsor) disclosures? compensation for which you|estimated amount?
answered “Yes” to element
(f). If none, enter -0-.
YesD NOI:I YesD NOI:I YesD NOD
(a) Enter name and EIN or address (see instructions)

(b) ©) (d) e N | @ )
Service Relationship to Enter direct Did service provider Did indirect compensation Enter total indirect Did the service
Code(s) |employer, employee | compensation paid receive indirect include eligible indirect compensation received by |provider give you a

organization, or
person known to be
a party-in-interest

by the plan. If none,
enter -0-.

compensation? (sources
other than plan or plan
Sponsor)

compensation, for which the
plan received the required
disclosures?

service provider excluding
eligible indirect
compensation for which you
answered “Yes” to element
(f). If none, enter -0-.

formula instead of
an amount or
estimated amount?

Yes D No D

Yes D No [[

Yes D No D
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Part | |Service Provider Information (continued)

3 If you reported on line 2 receipt of indirect compensation, other than eligible indirect compensation, by a service provider, and the service provider is a fiduciary
or provides contract administrator, consulting, custodial, investment advisory, investment management, broker, or recordkeeping services, answer the following
questions for (a) each source from whom the service provider received $1,000 or more in indirect compensation and (b) each source for whom the service
provider gave you a formula used to determine the indirect compensation instead of an amount or estimated amount of the indirect compensation. Complete as
many entries as needed to report the required information for each source.

(a) Enter service provider name as it appears on line 2 (b) service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

(a) Enter service provider name as it appears on line 2 (b) Service Codes (c) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.

() Enter service provider name as it appears on line 2 (b) service Codes (C) Enter amount of indirect
(see instructions) compensation
(d) Enter name and EIN (address) of source of indirect compensation (e) Describe the indirect compensation, including any

formula used to determine the service provider’s eligibility
for or the amount of the indirect compensation.
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| Part I | Service Providers Who Fail or Refuse to Provide Information

4

Provide, to the extent possible, the following information for each service provider who failed or refused to provide the information necessary to complete

this Schedule.

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(c) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(c) Describe the information that the service provider failed or refused to
provide

(a) Enter name and EIN or address of service provider (see
instructions)

(b) Nature of
Service
Code(s)

(C) Describe the information that the service provider failed or refused to
provide
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Schedule C (Form 5500) 2010

Termination Information on Accountants and Enrolled Actuaries (see instructions)

Part IlI
(complete as many entries as needed)
b EIN:

a Name:

C Position:
€ Telephone:

d Address:

Explanation:

b EIN:

a Name:

C  Position:
€ Telephone:

d Address:

Explanation:

b EIN:

a Name:
C Position:
€ Telephone:

d Address:

Explanation:

b EIN;

a Name:

C Position:
€ Telephone:

d Address:

Explanation:

b EIN;

a Name:
C  Position:
€ Telephone:

d Address:

Explanation:
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